WEF WHISTLEBLOWER POLICY
The WEF Whistleblower policy is designed to serve three purposes:
1) To encourage WEF volunteers and staff to come forward with credible information on
illegal practices or violations of adopted policies of the organization; and
2) To specify that WEF will protect the individual from retaliation; and
3) To identify Board of Trustees and/or staff member to whom such information shall be
reported.
The Water Environment Federation will investigate any possible fraudulent or dishonest use or
misuse of WEF resources or property by members of the WEF Board of Trustees or other
volunteers, the staff leadership tem or other staff. Anyone found to have engaged in fraudulent
or dishonest conduct is subject to disciplinary action by WEF up to and including civil or criminal
prosecution. All members of the WEF community are encouraged to report possible fraudulent
or dishonest conduct. An employee should report his or her concerns to a supervisor or
manager. If for any reason an employee finds it difficult to report his or her concern to a
manager or supervisor, the employee can report it directly to any member of the Board of
Trustees.
Managers or supervisors are required to report suspected fraudulent or dishonest conduct to the
any member of the Board of Trustees. WEF will use best efforts to protect whistleblowers
against retaliation. WEF cannot guarantee confidentiality, however, and there is no such thing
as an “unofficial” or “off the record” report. WEF will keep the whistleblower’s identity
confidential, unless the person agrees to be identified; identification is necessary to allow WEF
or law enforcement officials to investigate or respond effectively to the report; identification is
required by law; or the person accused of the fraudulent conduct is entitled to the information as
a matter of legal right in disciplinary proceedings.
WEF may not retaliate against a whistleblower with the intent or effect of adversely affecting the
terms or conditions or employment. Whistleblowers who believe that they have been retaliated
against may file a written complaint with the WEF Board of Trustees. This protection from
retaliation is not intended to prohibit managers or supervisors from taking action, including
disciplinary action, in the usual scope of their duties based on valid performance factors.
This policy shall be effective upon approval by the WEF Board of Trustees. Questions relating
to the interpretation of this policy should be directed to the WEF General Counsel.
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