
Leading with DEIB in Mind! 

https://www.drtyroneholmes.com/

Incorporating DEIB into MWEA’s Annual Conference



Unconscious Bias: Uncomfortable Conversations

Unconscious Bias: A quiet Performance Killer





Goals
• Introduce the concept of DEIB in an engaging way to our MWEA 

members and especially our leadership. 
• To spur conversation and action towards a more inclusive organization. 

Outcomes
• Really great discussion during the workshop and after – great feedback
• Incorporating what we learned in our upcoming Leadership Retreat. 
• At least two of our members have actively incorporated this workshop 

material into their workplaces. 
• Our DEIB Committee has an initial activity/event to build on. 

Cheryl Vosburg – MWEA Executive Director - cvosburg@mi-wea.org
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